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Executive Summary

This document provides an overview of seven Bold Leader programs between 2007 and 2011 with participants from Cyprus, Czech Republic, Hungary, Kenya, Nigeria, Slovakia, South Africa, Tanzania, and the United States. Information regarding participants, background on the countries, areas, or populations, program goals, program specifics, partnerships, measures and short-term results are provided.

Comprehensive Short-term Results

The following conclusions were drawn using data from six programs (seven groups, as 2009 EYL included a Roma and US group): 2011 April Sub-Sahara Africa (SSA) Young Leaders, 2010 SSA Young Leaders, 2009 SSA Young Leaders, 2009 Emerging Youth Leaders (EYL) Program (US/Roma Teens), 2009 Cyprus-American Scholarship Program (CASP), and 2007 Kenya Bold Leaders Project.

In pre- and post-program surveys, participants consistently reported a perceived increase in their:
· awareness of different cultures, perspectives, and diversity;
· interpersonal skills;
· intrapersonal skills;
· desire and commitment to community engagement; 
· project development skills; and
· knowledge surrounding civic engagement. 

The following graph compares the overall percent increases between the participants’ before and after scores for the six dimensions across the six programs (seven groups).
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Similarly, for 2007 CASP program, the majority of participants reported that the program was good at increasing awareness and appreciation of different cultures, perspectives, and diversity, interpersonal skills, problem solving and conflict resolution skills, and commitment to community involvement.
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[bookmark: Methodology]Methodology
 
All measures were self-reported surveys completed by the participants upon conclusion of the programs. The 2011 April Sub-Sahara Africa (SSA) Young Leaders, 2010 SSA Young Leaders, 2009 SSA Young Leaders, 2009 Emerging Youth Leaders (EYL) Program (US/Roma Teens), 2009 Cyprus-American Scholarship Program (CASP), and 2007 Kenya Bold Leaders Project used similar surveys in which participants rated themselves in hindsight on various skills, attitudes, and self-perceptions on a scale from 1 to 10. That is, participants ranked themselves both before the program using hindsight and after the program in the same occasion. The 2007 CASP program used a different measure with a five-point scale, and participants responded to the questions post-program without giving themselves a rating pre-program using the hindsight measure. For this reason, inclusion of these results in the comprehensive analysis was not possible.

Questions have been categorized into broader categories to examine the participants’ perceived improvement in six areas: 1) awareness of different cultures, perspectives, and diversity; 2) interpersonal skills; 3) intrapersonal skills; 4) community engagement; 5) project development skills; and 6) knowledge of civic engagement. For CASP 2007, the categories are: 1) awareness and appreciation of different cultures, perspectives, and diversity; 2) interpersonal skills; 3) problem solving and conflict resolution skills; and 4) commitment to community involvement after the program.

For the seven groups of the six programs (2011 SSA Young Leaders, 2010 SSA Young Leaders, 2009 SSA Young Leaders, 2009 EYL, 2009 CASP, and 2007 Kenya Bold Leaders), the percent increases between the averages of participants’ before and after scores and the point increases have been calculated and included in graph form.  Because of the different measure of the 2007 CASP program, these results are presented separately from the comprehensive results.
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[bookmark: ComparisonofPrograms]Comparisons of Programs
The following six graphs compare the seven groups (all except CASP 2007) using the percent increases of the participants’ before and after scores on each of the six dimensions.
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[bookmark: Africa2011]2011 April Africa Bold Leaders Project (Sub-Sahara Africa Young Leaders)
April 2011

Participants:  23 participants from Tanzania, Kenya, South Africa and Nigeria.

Background:   Each of the four countries face challenges with tribal and religious conflict and rivalries, substance abuse, HIV/AIDS, corruption and new government structures.  All of these factors significantly impact the young people of those countries, often making it difficult for them to play an active role or have a voice in the challenges facing their communities.  

Goal:  The SSA program offered the chance for the participants to re-consider long-held beliefs about how they can engage in their communities and the role they can play as active citizens and emerging leaders. The program focused on building civic engagement, leadership, respect for diversity and conflict resolution skills among the participants

Program specifics:  The program engaged youth and educators in an intensive and adventurous learning experience in the urban areas of Denver and Washington D.C. and the wilderness of Colorado. Through collaboration with a variety of dynamic organizations, individuals and educational institutions, the future leaders took part in multifaceted workshops and discussions, lived with local host families, experienced life with U.S. teenagers, met grassroots activists and community organizers and created an inspiring community of empowered young people and educators.
 
When they returned, the participants engaged in follow-on projects within their home communities, using vital relationships with previously identified local organizations as their foundation and support.  Using a common website platform, along with local teams and networks that they developed, the new ambassadors maintained contact with their peers – sharing the challenges and successes of their projects.  

Partners:  More than 25 participating organizations and several individual facilitators including the Bureau of Educational and Cultural Affairs of the U.S. Department of State and the U.S. Embassies in the participating countries.

Measure:  23 participants in the April program completed an 18-question survey using a 10-point Likert-type scale (1 not skilled, 5 somewhat skilled, 10 very skilled) regarding their perceived skills before and after the program.  This measure was given after the program; as such, participants rated their perceived skills before the program using hindsight.  
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[bookmark: AfricaResults2011]Results for 2011 April Africa Bold Leaders Project (Sub-Sahara Africa Young Leaders)

1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, on a scale of 1 to 10, participants rated themselves as having increased their awareness and appreciation of different perspectives by an average of 5.5 points (158%), awareness and appreciation of other cultures by an average of 4.6 points (110%), awareness of different communities within their own communities by an average of 4.1 points (96%), and awareness of cultures in the United States by an average of 5.5 points (220%).

2. All participants reported a perceived increase in their interpersonal skills. Participants noted an average increase of 5.1 points (126%) in listening to others, an average increase of 4.8 points (114%) in building friendships with people diverse from themselves, an average increase of 5.1 points (127%) in expressing themselves, and an average increase of 5.4 points (162%) in being able to share things that are important to them.

3. All participants responded in having increased their intrapersonal skills. This included an average increase of 5.1 points (149%) in awareness of one’s own judgments and filters and an average increase of 4.6 points (119%) in knowing what is important to themselves and their communities.

4. All participants reported that their desire and intentions to engage in their communities had increased as a result of this program. Specifically participants reported an average increase of 5.1 points (136%) in community participation in positive ways, an average increase of 3.3 points (68%) in their desire to be involved in their communities, and an average increase of 5.0 points (146%) in participating in their communities in “ways that work.” Additionally, participants reported an average increase of 4.8 points (133%) in distinguishing the possible components of leadership.

5. All participants demonstrated a perceived increase in project development skills as reflected by an average increase of 4.3 points (103%) in appreciating and using diversity to develop communities and an average increase of 5.3 points (161%) in knowledge of developing, beginning, and completing a project.

6. All participants reported an increase in knowledge of civic engagement as demonstrated by an average increase of 4.2 points (99%) in understanding the role of a citizen in a community and an average increase of 4.7 points (140%) in knowing the role citizens play in local, regional and national governments.
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[bookmark: Africa2010]2010 Africa Bold Leaders Project (Sub-Sahara Africa Young Leaders)
December 2010

Participants:  24 participants (21 students and 3 teachers) from Tanzania, Kenya, South Africa and Nigeria.

Background:   Each of the four countries face challenges with tribal and religious conflict and rivalries, substance abuse, HIV/AIDS, corruption and new government structures.  All of these factors significantly impact the young people of those countries, often making it difficult for them to play an active role or have a voice in the challenges facing their communities.  

Goal:  The SSA program offered the chance for the participants to re-consider long-held beliefs about how they can engage in their communities and the role they can play as active citizens and emerging leaders.  The program focused on building civic engagement, leadership, respect for diversity and conflict resolution skills among the participants

Program specifics:  The program engaged youth and educators in an intensive and adventurous learning experience in the urban areas of Denver and Washington D.C. and the wilderness of Colorado. Through collaboration with a variety of dynamic organizations, individuals and educational institutions, the future leaders took part in multifaceted workshops and discussions, lived with local host families, experienced life with U.S. teenagers, met grassroots activists and community organizers and created an inspiring community of empowered young people and educators.
 
When they returned, the participants engaged in follow-on projects within their home communities, using vital relationships with previously identified local organizations as their foundation and support.  Using a common website platform, along with local teams and networks that they developed, the new ambassadors maintained contact with their peers – sharing the challenges and successes of their projects.  

Partners:  More than 25 participating organizations and several individual facilitators including the Bureau of Educational and Cultural Affairs of the U.S. Department of State and the U.S. Embassies in the participating countries.

Measure:  24 participants in the December program completed an 18-question survey using a 10-point Likert-type scale (1 not skilled, 5 somewhat skilled, 10 very skilled) regarding their perceived skills before and after the program.  This measure was given after the program; as such, participants rated their perceived skills before the program using hindsight.  
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[bookmark: AfricaResults2010]Results for 2010 Africa Bold Leaders Project (Sub-Sahara Africa Young Leaders)

1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, on a scale of 1 to 10, participants rated themselves as having increased their awareness and appreciation of different perspectives by an average of 5.3 points (137%), awareness and appreciation of other cultures by an average of 4.1 points (81%), awareness of different communities within their own communities by an average of 3.8 points (78%), and awareness of cultures in the United States by an average of 5.3 points (218%).

2. All participants reported a perceived increase in their interpersonal skills. Participants noted an average increase of 3.8 points (67%) in listening to others, an average increase of 4.8 points (103%) in building friendships with people diverse from themselves, an average increase of 3.5 points (67%) in expressing themselves, and an average increase of 4.7 points (111%) in being able to share things that are important to them.

3. All participants responded in having increased their intrapersonal skills. This included an average increase of 4.4 points (103%) in awareness of one’s own judgments and filters and an average increase of 3.9 points (85%) in knowing what is important to themselves and their communities.

4. All participants reported that their desire and intentions to engage in their communities had increased as a result of this program. Specifically participants reported an average increase of 4.0 points (76%) in community participation in positive ways, an average increase of 3.1 points (64%) in their desire to be involved in their communities, and an average increase of 4.7 points (115%) in participating in their communities in “ways that work.” Additionally, participants reported an average increase of 4.6 points (98%) in distinguishing the possible components of leadership.

5. All participants demonstrated a perceived increase in project development skills as reflected by an average increase of 4.1 points (93%) in appreciating and using diversity to develop communities and an average increase of 4.5 points (102%) in knowledge of developing, beginning, and completing a project.

6. All participants reported an increase in knowledge of civic engagement as demonstrated by an average increase of 3.5 points (69%) in understanding the role of a citizen in a community and an average increase of 5.0 points (139%) in knowing the role citizens play in local, regional and national governments.
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[bookmark: Africa2009]2009 Africa Bold Leaders Project (Sub-Sahara Africa Young Leaders)
December 2009

Participants:  23 participants from Tanzania, Kenya, South Africa and Nigeria

Background:   Each of the four countries face challenges with tribal and religious conflict and rivalries, substance abuse, HIV/AIDS, corruption and new government structures.  All of these factors significantly impact the young people of those countries, often making it difficult for them to play an active role or have a voice in the challenges facing their communities.  

Goal:  The SSA program offered the chance for the participants to re-consider long-held beliefs about how they can engage in their communities and the role they can play as active citizens and emerging leaders.  The program focused on building civic engagement, leadership, respect for diversity and conflict resolution skills among the participants

Program specifics:  The program engaged youth and educators in an intensive and adventurous learning experience in the urban areas of Denver and Washington D.C. and the wilderness of Colorado. Through collaboration with a variety of dynamic organizations, individuals and educational institutions, the future leaders took part in multifaceted workshops and discussions, lived with local host families, experienced life with U.S. teenagers, met grassroots activists and community organizers and created an inspiring community of empowered young people and educators.
 
When they returned, the participants engaged in follow-on projects within their home communities, using vital relationships with previously identified local organizations as their foundation and support.  Using a common website platform, along with local teams and networks that they developed, the new ambassadors maintained contact with their peers – sharing the challenges and successes of their projects.  

Partners:  More than 25 participating organizations and several individual facilitators including the Bureau of Educational and Cultural Affairs of the U.S. Department of State and the U.S. Embassies in the participating countries.

Measure:  23 participants in the December program completed a 14-question survey using a 10-point Likert-type scale (1 not skilled, 5 somewhat skilled, 10 very skilled) regarding their perceived skills before and after the program.  This measure was given after the program; as such, participants rated their perceived skills before the program using hindsight.  





Table of contents
[bookmark: AfricaResults2009]Results for 2009 Africa Bold Leaders Project (Sub-Sahara Africa Young Leaders)
1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, there was a 114.7% (4.74 points) increase in response to awareness and appreciation of different perspectives, a 109.2% (4.65 points) increase in awareness and appreciation of other cultures, religions and ways of living, a 98.1% (4.39 points) increase in awareness of different communities within their own communities, and a 150.0% (5.09 points) increase in awareness of cultures in the United States.

2. All participants reported a perceived increase in their interpersonal skills. In listening to others, participants noted a 97.2% (4.57 points) increase, a 99.1% (4.65 points) increase in building friendships with people diverse from themselves and a 92.0% (4.48 points) increase in being a leader.

3. All participants responded in having increased their intrapersonal skills. This included a 136.3% (4.74 points) increase in awareness of one’s own judgments and filters and a 118.4% (5.04 points) increase in knowing what is important to themselves and their communities.

4. All participants reported that their community engagement has increased as a result of this program. Specifically participants reported a 95.3% (4.39 points) increase in community participation in positive ways and a 133.9% (5.36 points) increase in desire to be involved in their communities.

5. All participants demonstrated a perceived increase in project development skills as reflected by a 123.6% (4.78 points) increase in appreciating and using diversity to develop communities and a 160% (5.57 points) increase in knowledge of developing, beginning, and completing a project.

6. All reported an increase in knowledge of civic engagement as demonstrated by a 114.9% (4.7 points) increase for this question.
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[bookmark: USRoma2009]2009 Emerging Youth Leaders Program (US/Roma Teens)
June and August of 2009 
(American students traveled in June; Central European students traveled in mid-August)

Participants: 21 participants from the Romani/Gypsy communities in Slovakia, Hungary and the Czech Republic and 21 participants from the Denver metro area

Background: The Roma population is challenged by large-scale poverty levels and stereotypes that have made them a marginalized group across Europe.

Goal:  Along with the European Union’s “Decade of Roma Inclusion” effort, the goal of Emerging Youth Leaders Project was to develop young leaders to become active community advocates for the Romani people.

Program specifics:  European participants lived with local US host families, attended school and took part in a wide-range of workshops, service projects, meetings with civic leaders, and cultural visits.  The last week of their stay was an exciting exploration of Washington, D.C.  The program engaged the youth and educators in an intensive and adventurous learning experience in the urban areas of Denver and Washington D.C. and the wilderness peaks and valleys of Colorado. Through collaboration with a variety of dynamic organizations, individuals and educational institutions, the future leaders took part in multifaceted workshops and discussions, lived together in an incredible wilderness setting, experienced life with US teenagers and their families and created an inspiring community of empowered young people and educators. 

The US participants experienced a similar learning adventure as they traveled to Central and Western Europe, stayed with Host Families, attended school and visited important cultural and civic sites.  Engaging discussions, powerful exposure to dramatic histories and immersive cultural experiences made this an unforgettable time.  

All participants were to engage in follow-on projects within their home communities upon their return.  Using a common website platform, the new ambassadors maintained contact with their peers on the other side of the world – sharing stories, memories and the challenges and successes of their projects.

Partners:  More than 25 participating organizations and several individual facilitators including the Orbis Institute, of the Bureau of Educational and Cultural Affairs of the US Department of State and U.S. Embassies throughout Europe.

Measure:  17 American participants completed a 14-question survey and 21 Roma participants completed a 13-question survey using a 10-point Likert-type scale (1 not skilled, 5 somewhat skilled, 10 very skilled) regarding their perceived skills before and after the program.  This measure was given after the program; as such, participants rated their evaluations before the program using hindsight.  

[bookmark: USRomaResults2009]Table of contents
Results for 2009 Emerging Youth Leaders Program (US/Roma Teens)

[bookmark: EYL2009USResults]US Results
1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, there was a 30.7% (2 points) increase in response to awareness and appreciation of different perspectives, a 13.1% (1 point) increase in awareness and appreciation of other cultures, religions and ways of living, a 22.9% (1.4 points) increase in awareness of different communities within their own communities, and a 15.3% (1 point) increase in awareness of cultures in the United States.

2. All participants reported a perceived increase in their interpersonal skills. In listening to others, participants noted a 28.2% (1.9 points) increase, a 31.3% (2.1 points) increase in building friendships with people diverse from themselves and a 25.9% (1.7 points) increase in being a leader.

3. All participants responded in having increased their intrapersonal skills. This included a 38.9% (2.2 points) increase in awareness of one’s own judgments and filters and a 20.1% (1.3 points) in knowing what is important to themselves and their communities.

4. All participants reported that their community engagement has increased as a result of this program. Specifically participants reported a 20.1% (1.3 points) increase in community participation in positive ways and a 28.3% (1.9 points) increase in overall desire to be involved in their community.

5. All participants demonstrated a perceived increase in project development skills as reflected by a 36.3% (2.2 points) increase in appreciating and using diversity to develop communities and a 41.7% (2.5 points) increase in knowledge of developing, beginning, and completing a project.

6. All reported an increase in knowledge of civic engagement as demonstrated by a 22.7% (1.4 points) increase for this question.
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[bookmark: EYL2009RomaResults]Roma Results
1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, there was a 33.3% (2.29 points) increase in response to awareness and appreciation of different perspectives, a 29.9% (2.10 points) increase in awareness and appreciation of other cultures, religions and ways of living, a 19.7% (1.43 points) increase in awareness of different communities within their own communities, and a 80.0% (4.19 points) increase in awareness of cultures in the United States.

2. All participants reported a perceived increase in their interpersonal skills. In listening to others, participants noted a 79.5% (4.24 points) increase, a 22.5% (1.71 points) increase in building friendships with people diverse from themselves and a 36.7% (2.57 points) increase in being a leader.

3. All participants responded in having increased their intrapersonal skills. This included a 29.7% (2.05 points) increase in awareness of one’s own judgments and filters and a 31.3% (2.14 points) in knowing what is important to themselves and their communities.

4. All participants reported that their community engagement has increased as a result of this program. Specifically participants reported a 25.8% (1.86 points) increase in community participation in positive ways.

5. All participants demonstrated a perceived increase in project development skills as reflected by a 34.9% (2.43 points) increase in appreciating and using diversity to develop communities and a 34.9% (2.43 points) increase in knowledge of developing, beginning, and completing a project.

6. All reported an increase in knowledge of civic engagement as demonstrated by a 33.6% (2.29 points) increase for this question. 
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[bookmark: CASP2009]2009 Cyprus-American Scholarship Program (CASP)
July-August 2009

Participants: 24 Greek and Turkish Cypriots

Background:  Since 1974, when the Turkish army occupied the northern portion of Cyprus to protest a push by Greek Cypriots calling for the island’s union with Greece, the island has been divided.  Today, the northern 38% of Cyprus remains under Turkish army occupation, with the island separated by a so-called “green line” with a United Nations-patrolled buffer zone. There are only four official crossing points, two if which are in Nicosia, the last remaining divided European capital city since Berlin was re-unified. The island is separated physically and economically, as the modernization of Cyprus and trade embargos have left the Turkish community behind resulting in ongoing conflicts and disputes.

Goal:  The goal of CASP was to promote bi-communal activity and to foster a process of building trust and relationship between the two communities with the ultimate aim of hastening and supporting the development of a much needed peaceful co-existence between Greek and Turkish Cypriot communities. It was hoped that the teens returned to their communities as ambassadors for change with action oriented projects. Past program graduates have built powerful relationships across political, religious and ethnic lines and used their combined energy to meet with United Nations and U.S. Embassy representatives, political leaders from both communities, media outlets and hundreds of other interested teenagers.

Program specifics: The 18-day program brought the junior-level high school students to the US for three weeks in the summer.  Participants were immersed in a rigorous yet rewarding schedule of workshops, outdoor adventure, large and small group conversations and personal discovery. Included was CMLE’s essential Availability Platform – a four-day foundational training experience in conflict resolution, perspective sharing, community-building and self-exploration, as well as a three night stay at the Balarat Outdoor Education Center, rock-climbing, rafting, a challenge course and a four-day canoe trip.  The variety of experience created countless opportunities for valuable conversations and learning, all of which propelled the young Cypriots into higher levels of engagement and commitment.  

Partners:  More than 15 organizations and 25 facilitators including US Embassy in Nicosia, the University of Denver Conflict Resolution Institute, the BOLD Program, the Conflict Resolution Consortium, the Civic Canopy, Facing History and Ourselves, PeaceJam, and the Cyprus Fulbright Commission.

Measure:  24 participants completed a 14-question survey using a 10-point Likert-type scale (1 not skilled, 5 somewhat skilled, 10 very skilled) regarding their perceived skills before and after the program.  This measure was given after the program; as such, participants rated their evaluations before the program using hindsight.  
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[bookmark: CASPResults2009]Results for 2009 Cyprus-American Scholarship Program (CASP)
  
1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, there was a 89.8% (4.18 points) increase in response to awareness and appreciation of different perspectives, a 100.5% (4.46 points) increase in awareness and appreciation of other cultures, religions and ways of living, a 128.4% (5.14 points) increase in awareness of different communities within their own communities, and a 124.2% (4.37 points) increase in awareness of cultures in the United States.

2. All participants reported a perceived increase in their interpersonal skills. In listening to others, participants noted a 79.2% (3.98 points) increase, an 87.2% (4.34 points) increase in building friendships with people diverse from themselves and an 82.9% (4.00 points) increase in being a leader.

3. All participants responded in having increased their intrapersonal skills. This included a 91.1% (4.12 points) increase in awareness of one’s own judgments and filters and a 97.1% (4.35 points) increase in knowing what is important to themselves and their communities.

4. All participants reported that their community engagement has increased as a result of this program. Specifically participants reported a 74.2% (3.61 points) increase in community participation in positive ways and a 39.1% (2.43 points) increase in desire to be involved in their communities in some way.

5. All participants demonstrated a perceived increase in project development skills as reflected by a 91.1% (4.12 points) increase in appreciating and using diversity to develop communities and a 98.7% (4.33 points) increase in knowledge of developing, beginning, and completing a project.

6. All reported an increase in knowledge of civic engagement as demonstrated by a 91.2% (3.86 points) increase for this question.







Table of contents
[bookmark: Kenya2007]2007 Kenya Bold Leaders Project
December 2007

Participants: 21 participants from Nairobi, Mombasa and Kisumu, Kenya

Background:  Kenya, a country of 34 million people in East Africa, has been struggling to build an effective democracy with strong citizen representation and participation ever since gaining independence from British colonialism in the 1960s.

Goal: The Kenya Bold Leaders Program was designed to create new awareness of civic participation and build leadership skills for the participants, such that they could return to Kenya with action-oriented projects that involved others and built community engagement

Program specifics: The program engaged Kenyan youth and educators in an intensive and adventurous three-week learning experience in the urban areas of Denver and Washington D.C. and the wilderness peaks and valleys of Colorado. Through collaboration with a variety of dynamic organizations, individuals and educational institutions, the future Kenyan leaders boldly took part in multifaceted workshops and discussions, lived together in an incredible wilderness setting, experienced life with US teenagers and their families, explored the Rocky Mountain wilds by foot, van, ski and snowshoe, and created an inspiring community of empowered young people and educators. 
Partners:  15 participating organizations and several individual facilitators including the Bureau of Educational and Cultural Affairs of the US Department of State and the U.S. Embassy in Nairobi.

Measure:  21 participants completed a 13-question survey using a 10-point Likert-type scale (1 not skilled, 5 somewhat skilled, 10 very skilled) regarding their perceived skills before and after the program.  This measure was given after the program; as such, participants rated their perceived skills and attitudes before the program using hindsight.  
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[bookmark: KenyaResults2007]Results for 2007 Kenya Bold Leaders Project

1. All participants demonstrated a perceived increase in awareness of different cultures, perspectives, and diversity.  Specifically, there was a 34.3% (2.24 points) increase in response to awareness and appreciation of different perspectives, a 22.6% (1.71 points) marginal increase in awareness and appreciation of other cultures, religions and ways of living, a 14.1% (1.1 points) marginal increase in awareness of different communities in Kenya, and a 125.7% (4.43 points) increase in awareness of cultures in the United States.

2. All participants reported a marginal perceived increase in their interpersonal skills. In listening to others, participants noted a 19.5% (1.52 points) marginal increase, a 25.2% (1.81 points) increase in building friendships with people diverse from themselves and a 15.2% (1.19 points) increase in being a leader.

3. All participants responded in having marginally increased their intrapersonal skills. This included a 27.5% (1.81 points) increase in awareness of one’s own judgments and filters and an 18.7% (1.52 points) increase in knowing what is important to themselves and their communities.

4. All participants reported a marginal increase in their desire to participate in their community. Specifically participants reported a 13.9% (1.14 points) increase in desire to participate in their communities in positive ways.

5. All participants demonstrated a perceived increase in project development skills as reflected by a 31.7% (2.14 points) increase in appreciating and using diversity to develop communities and a 35.9% (2.19 points) increase in knowledge of developing, beginning, and completing a project.

6. All reported a minimal increase in knowledge of civic engagement as demonstrated by a 13.4% (.95 point) increase for this question.
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[bookmark: CASP2007]2007 Cyprus-American Scholarship Program (CASP)
July-August 2007

Participants: 28 teenage Greek and Turkish Cypriots

Background:  Since 1974, when the Turkish army occupied the northern portion of Cyprus to protest a push by Greek Cypriots calling for the island’s union with Greece, the island has been divided.  Today, the northern 38% of Cyprus remains under Turkish army occupation, with the island separated by a so-called “green line” with a United Nations-patrolled buffer zone. There are only four official crossing points, two if which are in Nicosia, the last remaining divided European capital city since Berlin was re-unified. The island is separated physically and economically, as the modernization of Cyprus and trade embargos have left the Turkish community behind resulting in ongoing conflicts and disputes.

Goal:  The goal of CASP 2007 was to promote bi-communal activity and to foster a process of building trust and relationship between the two communities with the ultimate aim of hastening and supporting the development of a much needed peaceful co-existence between Greek and Turkish Cypriot communities. It was hoped that the teens returned to their communities as ambassadors for change with action oriented projects. Past program graduates have built powerful relationships across political, religious and ethnic lines and used their combined energy to meet with United Nations and U.S. Embassy representatives, political leaders from both communities, media outlets and hundreds of other interested teenagers.

Program specifics: The 18-day program brought the junior-level high school students to the US for three weeks in the summer.  Participants were immersed in a rigorous yet rewarding schedule of workshops, outdoor adventure, large and small group conversations and personal discovery. Included was CMLE’s essential Availability Platform – a four-day foundational training experience in conflict resolution, perspective sharing, community-building and self-exploration, as well as a three night stay at the Balarat Outdoor Education Center, rock-climbing, rafting, a challenge course and a four-day canoe trip.  The variety of experience created countless opportunities for valuable conversations and learning, all of which propelled the young Cypriots into higher levels of engagement and commitment.  

Partners:  More than 15 organizations and 25 facilitators including US Embassy in Nicosia, the University of Denver Conflict Resolution Institute, the BOLD Program, the Conflict Resolution Consortium, the Civic Canopy, Facing History and Ourselves, PeaceJam, and the Cyprus Fulbright Commission.

Measure:  28 participants completed an 18-question survey upon conclusion of the program. Twelve questions were answer using a 5-point Likert-type scale (1 not at all, 2 somewhat, 3 good, 4 very good, 5 excellent) regarding how well the program impacted their awareness and appreciation of other cultures, perspectives and diverse communities, interpersonal skills, problem solving and conflict resolution skills, and plans to be involved in their communities. 
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Results for 2007 Cyprus-American Scholarship Program (CASP)
1. 100% of participants rated the program as at least “good” at increasing awareness and appreciation of different cultures, perspectives, and diversity.  For the item regarding an increase in awareness and appreciation of other cultures and perspectives and understanding between the two communities, 82% rated the program very good or excellent. In appreciating the value of inclusive and diverse communities, 88% reported very good or excellent.

2. 100% of participants rated the program as at least “good” in strengthening or providing knowledge and experience in improving their interpersonal skills. 81% rated the program as good or excellent in strengthening their intercultural communication skills, 96% rated the program as very good or excellent in allowing the formation of other participants through various means, 93% rated the program as very good or excellent in providing knowledge and experience about being a leader and creating positive, lasting social change, and 93% rated the program very good or excellent in creating a community of lifelong learners and friends.

3. Over 93% of participants rated the program as at least “good” in developing their problem solving and conflict resolution skills. Moreover, 79% of participants rated the program as very good or excellent in improving their ability and skill in handling conflict and 89% reported very good or excellent in having practiced using appropriate and effective conflict resolution and intercultural communication skills. 84% reported very good or excellent in having learned to think creatively using what works instead of what will not, and 100% reported very good or excellent in leaving the program with a variety of skills, tools, and understanding that would help them confront resistance to change upon returning home.

4. At least 93% of participants chose at least “good” in describing their commitment to community involvement after the program. 67% reported very good or excellent in leaving with a plan of action regarding their personal participations in the current conflict within their country, and 93% rated the commitment to demonstrating determined support and being a voice for reconciliation as very good or excellent.
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